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VETERAN'S
COMMITTEE

VACANCY

One position available
(Non Veteran)
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Eligibility: Must be a Tulalip Tribal Member
(Position Expires October 2027).
Interested applicants must submit a letter of
interest via email to
bodofficestaff@tulaliptribes-nsn.gov or drop
it off at the BOD reception. The deadline is
Tuesday, February 24, at 4:00 PM.

LR 0 4h b 4 4b b 4h 4b 40 0B & ¢

For more information call the

BOD RECEPTION, 360-716-4500
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2026 Tulalip Tribes Board of Directors Election

Absentee Ballot Reguest Form

PLEASE READ:

» Voting will take place at Tulalip Resort Casino on March 20 & 21, 2026.

» All absentee ballot requests must be filled out on this form.

e Absentee ballots request are only available until Thursday, March 19, 2026 at12:00PM.

* Once you request an absentee ballot, you cannot vote in person on the date of election.

¢ You cannot bring the absentee ballot to the polling place.

| request an absentee ballot for the Board of Directors election being held in 2026.

Name (print) Tribal enrollment number
TH#
Email address Phone number

Choose delivery method:
|1 will personally pick up my absentee ballot at the Elections Office in the Administration building

'] Mail my absentee ballot by mail or FedEx (we cannot FedEx to a PO Box.)

Street address®

City State Zip

* A request to mail an absentee ballot to an address that is not the home address or PO Box of the voter must include a
statement, signed by the voter, explaining why a different address is requested.

Date Signature of voter- must be signed, no digital signatures allowed

Return this completed Absentee Ballot Request Form to the Tulalip Tribes Elections Office.
Deliver to: Qutside Admin Dropboxor or fax to: or email a scanned signed copy to:

Red Dropbox inside Admin Building 360-716-0635 electioncommittee@tulaliptribes-nsn.gov
6406 Marine Drive, Tulalip, WA 98271

NOTE: Your completed absentee ballot must be mailed in the envelope provided, signed with your
T-number and received at the UPS Store, Quil Ceda Plaza, 8825 34th NE L-#161 Tulalip 98271 by
Thursday, March 19, 2026 no later than 4:00pm.

OFFICE USE ONLY

Enrollment Verified by Signature: Date:

ELECTION STAFF - Received - INT and Date COMPLETED - INT and Date:
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‘Tulalip is my home,

my community, my identity’

Rae Anne Gobin

celebrates 50 years

working with
Tulalip Tribes

By Wade Sheldon

For Rae Anne Gobin, a
50-year career with the Tulalip
Tribes didn’t start with a grand
plan but with encouragement from
her parents and a willingness to
explore unfamiliar territory. When
she first applied for her job, she
couldn’t have known that a single
opportunity would develop into a
lifetime of service to her people.
Like many young employees, she
faced uncertainty in those early
days, unsure of what to expect
and afraid of falling short, but
she was determined to do her

“My parents encouraged
me to work for the Tribe, and when
I started my first job, I wasn’t
sure what to expect,” Rae Anne
said. “I worried about making
mistakes, disappointing others,
and not knowing enough, but I
was surrounded by a community
that genuinely cared about my
success.” That sense of support,
she explained, quickly became the
foundation of her career. Her first
position, funded through grant
money, opened the door to future
opportunities, and she began
learning lessons that would guide
her for decades to come. “That
first job taught me so much,” she
said. “The importance of showing
up on time, being accountable for
my work, communicating with
others, solving problems, asking
for help, and handling challenges.”

As her career advanced,
Rae Anne did not stay in one role;
she gradually grew alongside the
Tribe as it expanded and changed.
She started as a secretary and, over
time, took on various positions,
each deepening her understanding
of tribal government and the

SORATEH HADE
EviAY DAY

“l learned the importance of treating
people with respect and understanding
that everyone plays a role in moving the
Tribe forward.”

gradually developed into a major
responsibility that would shape
tribal policy and workplace
practices for years to come.

“Over the years, one of my
biggest responsibilities became
overseeing the Tribe’s drug testing
program,” she said. What started as
a small assignment eventually grew
into a full department of its own,
reflecting both the growth of the
Tribe and the increasing complexity
of its operations. In many ways,
the program symbolized how
informal systems from the early
years were transformed into
structured departments as Tulalip
matured into a large governmental
and corporate organization.

Just as the Tribe evolved,
so did the tools of the workplace,
and few changes were as dramatic
as the shift from typewriters
to computers. For Rae Anne,
that transition remains one
of the most vivid markers of
how much time has passed.

“As for the biggest
challenges I’ve overcome during
my career, the transition from
typewriters to computers stands out
the most,” she said. “When 1 first
started, everything was done on a
typewriter. We used carbon paper
to make copies of letters we mailed
out, and we relied on a mimeograph
machine to create our newsletters.”
Those early newsletters, she
recalled, were a small but
meaningful part of office life. “One
of the best parts of those newsletters
was the ‘Teepee Talk,”” she said.
“Everyone looked forward to that.”

Throughout her career, Rae
Anne says it was the people around
her who most shaped how she
worked and the values she carried.
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When asked about mentors and
influences, she names leaders
whose teachings extended far
beyond job duties and titles.

“Francis Sheldon,
Wayne Williams, Clarence
Hatch, Delores Gobin, Gwen

Hatch, Lavinia Carpenter, and
Paula Cortez were especially
memorable,” she said. “Because
of the strong work ethic they
demonstrated and the teachings
they shared so effortlessly.” From
them, she learned not only how
to do her job but also how to
carry herself with responsibility,
humility, and respect for
the community she served.
Perhaps the most striking
change she witnessed over five
decades was the sheer scale of
Tulalip’s growth. What began as a
small workforce handling whatever
tasks were necessary has become an
organization employing more than
3,000 people, operating programs,
enterprises, and services that reach
far beyond what anyone in those
early offices could have imagined.
“Watching the Tribe grow
from a small workforce to an
organization with more than three
thousand employees is something
I never could have imagined,” she
said. “The scale of what Tulalip
has built far exceeds anything
I dreamed of when we were

BOD members Theresa Sheldon and Deborah Parker blanket Rae An-
nee Gobin during a surprise acknowledgement honoring her 50 years
of service on Wednesday, January 21.

just a handful of people doing
whatever work needed to be done.”

Despite the many changes
in technology, leadership, and
structure, the lessons Rae Anne
learned early in her career have
remained constant. Dependability,
she says, became the foundation
for everything else she achieved.

“Showing  up,  being
dependable, present, and ready to
work,” she said. “That commitment
created the foundation for
everything else. 1 also learned
the importance of treating people

Side hy Side from front page
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with respect and understanding
that everyone plays a role in
moving the Tribe forward.”

Serving her own
community for half a century, Rae
Anne views it not as a job, but as a
lifelong responsibility and an honor.

“It has been an honor
to contribute, even in a small

her advice reflects the same
values that guided her through
five  decades of  service.

“Stay open to learning and
don’t be afraid to start small,” she
said. “Every job, no matter how
simple it may seem, teaches you
something valuable. Show up, be
dependable, and ask questions.
Focus on what you contribute
to the Tribe and our people.”

When asked how she
hopes to be remembered,
Rae Anne does not speak of
titles or  accomplishments,
but of commitment. “I would
hope people remember me as
someone who cared for the Tribe
and the commitment I gave.”

Even after 50 years,
her motivation remains
rooted in the same purpose
that brought her through the
doors as a young employee.

“Knowing that the work
I do still makes a difference,” she
said. “My passion comes from
seeing the Tribe grow through every
improvement, every program,
and the steps forward remind me
why this work matters. Tulalip

SRETRAY,

way, to the growth of our is my home, my community,
Tribe and strengthening My sense of place, my identity.”
our sovereignty,” she said.
To young tribal members
just  beginning their careers,
By Micheal Rios
The  thumping  of
bouncing  basketballs  and

=
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squeaking of sneakers against
polished hardwood are familiar
sounds inside Grace Academy’s
gymnasium, but for two Tulalip
tribal members, those sounds
carry a deeper meaning.
Catherine Velasquez, 18, and
Tashina Cortez, 16, have walked
the halls of the Marysville
private school together since
kindergarten. = Now,  years
later, they stand side-by-side

Continued on next page
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as teammates on Grace’s girls
basketball team. They are bonded
not only by years of friendship, but
by culture, identity, and a shared
responsibility to represent their
Tribe.

For Catherine and Tashina,
their shared school journey is bigger
than academics or athletics. As the
only Tulalip tribal members on
Grace’s basketball roster, and often
the only Native students in their
classrooms, their mere presence
carries a quiet form of leadership.
They are visible reminders that
representation matters.

On the court, their roles
are distinct but complementary.
Tashina, the team’s starting point
guard, is widely regarded as Grace
Academy’s best overall player. She
controls the tempo of the game
with confidence, directing the

offense, creating opportunities for
her teammates, and anchoring the
team with steady composure.

“Tashina is  just an
outstanding athlete and, really,
our strongest ballhandler,”
described Elizabeth Callaghan,
Grace Academy vice-principal
and girls basketball coach. “Her
strongest quality is probably her
ability to take ownership of the ball
whenever we need her to. If we
need her to score, then she’ll find a
way, be it a 3-pointer, 2-pointer or
from the free-throw line. If we need
her to set up her teammates, then
she becomes a very willing passer.
She’s more than capable of getting
her teammates the ball in spots
where they are most comfortable
shooting it. She’s so humble in her
abilities and, for me, that is the best
part of coaching her.”

Catherine, playing more of
a forward role, brings physicality
and presence around the key by
rebounding, battling in the paint,
and knocking down the occasional
outside jumper.

“Catherine is our only
senior on the team,” explained
coach Callaghan. “She’s a really
good, natural leader. She’s made it
her mission to be faithful, be a good
communicator, and to be a true role
model for her younger teammates.
I’d say the aspect of her game that’s
grown the most since her freshman
year is her ability to process and
handle the game mentally. It’s been
a true pleasure to watch her grow as
a player over the past four years.”

Together, two  Tulalip
young women form a natural
rhythm that can only come from
years of shared experience. There
is an unspoken understanding
between them. Something as
simple as a look or nod conveys a
particular movement that the other
understands without words ever
being vocalized. Yes, it’s basketball
chemistry, but it’s also indicative of
a lifelong connection.

“We’ve known each other

since we were really little. We
may not be actual sisters, but we
definitely have that sisterly bond,”
Tashina shared. “We trust each
other, push each other to be better,
and support each other no matter
what. And on the court, we just get
one another.”

Theirbond and togetherness
extends beyond the hardwood, too.

Despite attending an off-
reservation school, Catherine and
Tashina have remained connected
to their culture and community.
From a young age, both girls were
highly active in Tulalip’s Anneual
Art Festival, contributing their
creativity and developing their own
unique methods for imbedding
cultural significance into each piece
of art. Those early experiences
grounded them in Tulalip identity,
and pride. Values they continue to
carry with them.

Both have also participated
in the Tulalip Youth Council,
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gaining leadership experience and a deeper
understanding of service, responsibility, and
community involvement. Through that youth-
drive initiative, they learned that being Tulalip
is not just about where you come from, but how
you carry yourself and how you give back.

That sense of responsibility shapes
how they’ve navigated Grace Academy since
Kindergarten.

“In classrooms where we’re not just
the only Tulalip students, but the only Native
students as well, we try to always be aware of
how we represent our people,” Catherine said.
“It’s something we’re definitely proud of, not
something we hide.”

Tashina echoed that feeling, noting that

being together makes the experience easier.
“When you’re the only ones on the team, it can
feel isolating sometimes. But we always have
each other, so we don’t feel alone.”

Their presence challenges stereotypes
of who attends Marysville’s private Christian
academy and builds bridges of understanding.
Through their excellence in academics,
leadership in school activities, and performance
in athletics, they show classmates and teachers
alike what it means to carry Tulalip culture with
dignity.

On the basketball court, they represent
Grace Academy with pride. Off the court, they
represent Tulalip with purpose.

In every bucket, every assist, every

classroom presentation, and every cultural
activity, Catherine Velasquez and Tashina Cortez
are representing. Representing their families.
Representing their Tribe. Representing a future
where young Native women move confidently
between worlds without losing themselves in
the process.

For Tulalip, their story is a reminder
that representation does not always come in
loud declarations. Sometimes it comes quietly
in dedication, in friendship, and in two young
women who carry their culture proudly,
wherever they go.

Marysville Pilchuck High School students
walk out in protest of ICE
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By Wade Sheldon

dignity, and unity.

grounds.

Students at Marysville Pilchuck High School
students walked out on January 28, in protest of ICE and
current immigration policies, lining the sidewalk along
State Avenue with signs and chants calling for justice,

The peaceful demonstration drew attention from
passing drivers as students held messages like “No Hu-
man is Illegal on Stolen Land” and “Families Belong
Together,” showing solidarity with immigrant commu-
nities and making their voices heard beyond the school
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Private vs.
Public
School:

What are my
Student’s
Rights?

By: Alexis M. DeLaCruz, JD, Edu-
cation Attorney, TOCLA

[Note: This general infor-
mation is not intended to be legal
advice, and should not be relied on
as legal advice in any particular
student situation.]

Over the past 14 months
that I’ve had the honor of serving
the Tulalip community, I have re-
ceived many questions from stu-
dents, families, and tribal stake-
holders about students’ education
and civil rights in a private school.
Because a student’s legal rights are
vastly different in a private school
than if a student was in a public
school, I wanted to share some gen-
eral information about these two
different education settings, key
differences in students’ education
rights, especially for students with
disabilities, and options for parents
or families to address concerns in a
private school setting.

Key Difference Between Private
and Public Schools

First, in the State of Wash-
ington, private schools are not pub-
lic schools. There are approximate-
ly 500 private schools across the
state serving over 80,000 students,
according to the Washington State
Board of Education (Board of Edu-
cation). Some private schools oper-
ate as non-profits and some are for-
profit schools. Some are religiously
affiliated, others are not. The Board
of Education approves when a pri-
vate school can operate. Private
schools must meet minimum re-
quirements to ensure students are
healthy and safe at school, em-
ploy appropriately qualified staff,

and provide a “sufficient program
of basic education” to meet high
school graduation requirements.
Beyond that, private schools have
broad latitude to operate their
schools as they see fit. Many pri-
vate schools charge tuition to at-
tend their schools and can choose
who can attend their school.

In  comparison, public
schools in Washington are overseen
by the public state education agen-
cy, the Office of Superintendent of
Public Instruction (OSPI). Public
schools are open to all students liv-
ing within a public school district
boundary. Often public school stu-
dents will attend their “neighbor-
hood school,” which is the pub-
lic school closest to their home.
Sometimes public school students
can choose which public school
they attend by making a “choice
transfer.” Students attending public
schools can go to school for free.
Public schools cAnneot choose
who attends their schools; students
that reside within the boundary of a
specific school must be allowed to
enroll in that school; it is their legal
right.

Education Rights for Students
with Disabilities

Second, with regard to stu-
dents with disabilities, it is critical
parents and families understand
that students with disabilities do
not have the same legal rights in a
private school that they have in a
public school. Specifically, students
with disabilities who are placed in
a private school by their parents,
do not have the same individual
right to receive special education
and related services that the child
would receive if the child attended
a public school. However, there is
one exception to that general rule.
Students with disabilities who are
placed at a private school by their
public school have the same rights
as if they were attending the public
school; this is because the student’s
public school (with agreement from
a parent) chose to place the student
at a private school. This is an im-
portant difference because it means
a private school does not have a
legal obligation to identify, evalu-
ate or provide Individual Education

Plans (IEPs) to students with dis-
abilities. It also means that a par-
ent is limited in what they can do
to advocate for a student suspected
of having a disability or who has a
disability who may need learning
or other supports at their private
school.

However, under Washington law,
the public school district where
a private school is located must
“locate, identify, and evaluate” all
students who may be eligible for
special education services in ap-
proved, nonprofit private schools,
including religious schools. This
means a local public district must
have procedures in place to iden-
tify and evaluate a student with a
disability even if that student at-
tends a private school. If, after be-
ing evaluated by the public school
staff, a student with a disability is
determined eligible for special edu-
cation, then the private school with
hold a “consultation” with the staff
from the public school and the pri-
vate school and the child’s parent
to discuss the student’s “equitable
participation” in special education
and related services. If, after con-
sultation, it is determined a student
will get services from the public
school, that student must be pro-
vided “equitable services” that are
delivered through a services plan
at the private school (or another
setting). This is not the same thing
as an [EP. IEPs are generally more
comprehensive than a services plan.
This is because children attending
a private school are not entitled to
any or all of the services that chil-
dren attending a public school are.
A parent has less legal protection to
advocate for special education for a
student attending a private school.
A parent is more limited in what
education complaints can be filed
with OSPI, too.

If the student attends a re-
ligiously-affiliated private school,
the student is not protected by the
Washington Law Against Discrimi-
nation (WLAD). The WLAD pro-
tects students against discrimina-
tion at school based on race, creed,
color, national origin, citizenship
or immigration status, gender,
sexual orientation, or disability,
to name a few. Students attending

public schools are protected by this
law and have the right to be free
from any type of discrimination at
school. The State Board of Educa-
tion maintains a list of the specific
Washington laws a private school
must follow at sbe.wa.gov if you
want to learn more.

In sum, it is important to
know that what a particular stu-
dent with a disability attending a
particular private school in a par-
ticular public school district may
have access to may differ greatly.
A parent can always ask questions
of the private school the student at-
tends or the public school district
to learn more about what services
may be available to support a stu-
dent with a disability attending a
private school.

Addressing Concerns in Private
Schools

Third, when a parent of a
student attending a private school
has a concern about how a stu-
dent has been treated at the private
school, the parent may have limited
complaint avenues. A parent can
consider filing a complaint with the
State Board of Education. A parent
may also consider filing a com-
plaint with the Washington State
Attorney General’s Consumer Pro-
tection division if there is a concern
about a private school that has not
been approved by the State Board
of Education. A student attending
a private school generally does not
have the same complaint rights as
a student attending a public school,
especially when it comes to special
education. OSPI has limited au-
thority to investigate special edu-
cation concerns at a private school.
Parents are limited in what kinds of
special education issues they can
file complaints with OSPI about,
too.

As with any education mat-
ter affecting a Tulalip tribal student,
or their family, it is best to contact
an advocate, attorney, or TOCLA
to get more information about your
specific situation and to understand
the laws that protect tribal children
in each setting. If you have specific
questions about private vs. public
school legal rights, please contact
TOCLA for more information.
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The start of the new year is a great time
to learn more about the various laws that protect
students and their families and learning about
the resources available to address concerns
when they may arise. If you aren’t sure where to
start or have questions now, we at TOCLA are
close by and can help. TOCLA’s Team can help

a family make sense of their student’s rights
and identify advocacy strategies to address con-
cerns.

Be on the lookout for community school
rights trainings being held during the 2026-2027
school year. These trainings are set up to pro-
vide general information about school rights

and advocacy strategies to the community, not
to provide specific legal advice on individual
situations. For more information about students’
school rights or to get help with an individual
concern, call TOCLA at 360-716-4512 or send
us an email to: TOCLA_Intake@tulaliptribes-
nsn.gov.

PLUNGE

Sunday, February 22, 2026 - 9:00AM

North Cove Park

(1806 MAIN ST, LAKE STEVENS, WA 98258)

The Tulalip Police Department is
braving the cold for a good cause

This is about coming together as a community to
ensure Special Olympics athletes have the equipment,
training, and opportunities needed to thrive.

How to make asplash s+ s e e e s e
- Join the Tulalip PD Team

- Not a fan of cold water? You can still be a
hero by donating to our team.

- Come out to North Cove Park to cheer us on! Bring
your loudest cheers and warmest towels. Share this
with friends, family, and neighbors.

“Together, we can back the badge and build
champions, on the job and in our community.”

REGISTER
AND/OR

DONATE
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Obituary

Mark Carpenter

Mark Carpenter, born October 17, 1962, to Loyal
and Lavinia Carpenter, and started his journey in Pico Ri-
vera, California, with his siblings: Alan, Vernon and Ange-
la. Eventually the family made their home in Marysville,
where Mark graduated in 1982

A proud Elder of Tulalip Tribes, he worked for
Quil Ceda Creek Casino in the Maintenance Department,
as a deck hand as needed. Always quiet and unassuming
but ready with a smile and greeting. People enjoyed his
dry sense of humor by stating the obvious and reminding
them they were taking themselves or the situation too seri-
ously. (Yep!! It’s a family trait.)

Always caring, thoughtful and respectful. Bring-
ing his mother candy and flowers every time he came by to
visit. If no one was home he would walk around the house
to see if anything was needed, once seeing the screens had
holes from little ones, just took the screens out and re-
placed the screening. Another time he took it upon himself
to remove the moss from the roof and cleaned her gutters.
Just another day for him. His family and friends were im-
portant to him.

Mark liked watching old westerns: Gunsmoke,
Bonanza, The Rifleman etc. Perhaps because it was part of
his childhood and represented a simpler time. He enjoyed
the challenge of assembling model cars and ships. Both re-
quire patience and attention to detail. Another pastime he
liked was thrift shopping and sharing his finds. One prized
find was an antique pocket watch.

A lifes journey that consisted of savoring mo-
ments, smoking a cigarette, having cold beer, sharing a
hot meal, taking pride a job well done, and laughing with
family and friends. A leisurely walk instead of foot race.

A recitation of the Rosary was held Monday, Jan.
26, 2026 at 6 PM at Schaefer-Shipman Funeral Home. A
funeral was held Tuesday, Jan. 27, 2026 at 10 AM at the
Tulalip Gathering Hall will burial following at Mission
Beach Cemetery.

Do you want to make a
motion at the 2026
Annual General Council?

Make it online at

https://www.iamtulalip.com/motion <]

The e-form for submitting a motion will be
available from Monday, February g at 12:012 AM

through Friday, February 27 at 3:00PM.

Motions received through iIAmTULALIP.com will
receive legal and financial review and be given
priority over those brought forward at the

Saturday, March 21 meeting.

If you experience issues logging on please visit,
www.iamtulalip.com/Contact?TechSupport

ATTN: CALLING ALL

TRIGAL ARTRS TS

YOUR CREATIVITY. YOUR CULTURE. YOUR JOURNEY.

We're creating something special that celebrates the
spirit of travel and tribal pride and we want YOUR art
to help bring it to life!

Travel Inspired
2 original art pieces (per tribal member)
$1,000

February 13,2026
Laura Enick at lauraenick@tulaliptribes-nsn.gov

This is your chance to showcase your vision
of exploration, movement, and connection—
wioven with the essence of our tribe.

Let your art tell the story of where we've
been and where we're going.
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Court notices

TUL-CV-AH-2025-1235 SUMMONS BY PUBLICATION Tulalip Tribal Court, Tu-
lalip WA. TO: SAMANTHA FLEISCHACKER: Petitioner has started an action in
the above Court requesting: ANTI HARRASSMENT ORDER. You are hereby sum-
moned to appear and defend regarding the above entitled action at a hearing on
February 24, 2026, AT 9AM in Tulalip Tribal Court, 6332 31st Ave NE, Suite B,
Tulalip, WA 98271. NOTICE: You have important legal rights and you must take
steps to protect your interests. DEFENDANT(S) SHALL APPEAR AND AN-
SWER THE COMPLAINT WITHIN SIXTY (60) DAYS FROM THE DATE OF
THE FIRST PUBLICATION OF THE SUMMONS WHICH IS THE FOLLOWING
DATE: January 5, 2026 IF YOU FAIL TO SERVE YOUR WRITTEN RESPONE
WITHIN 60 DAYS AFTER THE FIRST DAY OF PUBLICATION, THE COURT
MAY ENTER AN ORDER OF DEFAULT AGAINST YOU, AND THE COURT MAY,
WITHOUT FURTHER NOTICE TO YOU, ENTER A DECREE AND APPROVE OR
PROVIDE FOR THE OTHER RELIEF REQUESTED IN THE SUMMONS AND
COMPLAINT. If you serve a notice of appearance on the petitioner, you are en-
titled to notice before an order of default or decree may be entered. You must
respond to this summons by serving a copy of your written response on the peti-
tioner and by filing the original with the clerk of the court. You may obtain written
response forms from the Clerk of the Court or on the Tulalip Tribal Court web page
at http://www.tulaliptribalcourt-nsn.gov/ . Date first published: January 10, 2026.

Notice by Publication. TULALIP CHILD SUPPORT PROGRAM, Petitioner v. CHRISTO-
PHER RAY ENICK AND SAMANTHA BIRD GOSHORN, Respondents. Tulalip Tribal Court
No. TUL-CV-PA-2025-1186. To the above-named Respondents: You are hereby summoned
to appear and defend the above-entitled action in Tulalip Tribal Court at 10:30 a.m. on April
6, 2026. You must attend the hearing AND answer the complaint and motion to compel by
filing a response with the court and serving your response on the Petitioner at the address
below within 60 days of the first publication of this summons. If you fail to do so, judgement
will be entered against you according to the demand of the complaint. Petitioner has also
moved to compel genetic testing, and this will be granted if there is no response. This is a
paternity case. A copy of the complaint is on file with the Tulalip Court Clerk. Date summons
first published: January 17, 2026. Address for service: Tulalip Child Support Program, 6406
Marine Drive, Tulalip, Washington 98271.

Notice by Publication. THE TULALIP TRIBES, Petitioner v. JULIO DIAZ AND BABS
ARMAJO, Respondents. Tulalip Tribal Court No. TUL-CV-UD-2024-0534. To the above-
named Respondents: you are hereby summoned to appear and defend the above-entitled
action in Tulalip Tribal Code at 1:00 pm on February 25. 2026. You must attend the hearing
AND answer the motion by filing a response with the court and serving your response on
the Tulalip Tribes at the address below within 60 days of the first publication of this sum-
mons. If you fail to do so, judgment will be entered against you according to the demand
of the motion. This concerns a money damages judgment in a housing action. A copy of the
complaint is on file with the Tulalip Court Clerk. Date summons first published: January 24,
2026. Address for service: Office of the Reservation Attorney, 6406 Marine Drive, Tulalip,
WA 98271.

encouraged, and you can remain anonymous.

Tulalip Police Department
Main Number (360)716-4608
Tip Line (360)716-5990

Email; tips@tulaliptribalpolice.org

ExLTPT™

Media Release
Search Warrants

Tulalip, WA — On Thursday, January 22, 2026, the Tulalip Police Department served three search warrants at
homes on the Tulalip Reservation. King County Sheriff’s Office K9's assisted, searching for firearms. The
warrants were part of an ongoing investigation into a felony assault that occurred earlier this month and
related gang activity. The gang has been involved in violent crime both on and off the Tulalip Reservation.
Evidence showed that firearms were possessed by juveniles at all three locations where the warrants were
served. One adult male was booked into jail. The investigation into the gang activity is ongoing.

The Tulalip Police Department has zero tolerance for gang activity and anyone harboring gang members. The
police are committed to eradicating gangs to ensure the Tulalip Reservation is safe for everyone. If you know
of gang activity on the Tulalip Reservation, there are several ways to contact the Tulalip Police. Tips are




COMMUNITY

ROUNDTABLE

YOUTH

JOIN US aswe come
together to strengthen

our youth and our future.
This roundtable is about
sharing strategies, finding
solutions, and recruiting
passionate voices who want
to make a difference in the
lives of our young people.

‘“LET’S BUILD A STRONGER
COMMUNITY TOGETHER. >’

SUPPORT
& ACTION

TWO SESSIONS

iy

DINING HALL
5:00PM (DINNER PROVIDED)

DOOR PRIZE RAFFLE
- Four gas cards
» Two grocery gift cards

QUESTIONS? CONTACT:

Zenitha Jimicum
425-232-0116 | zjimicum@tulaliptribes-nsn.gov

Deyamonta Diaz
360-716-4930 | ddiaz@tulaliptribes-nsn.gov
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